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Reasonable Adjustments Form

The following information is given in order to assist you in identifying reasonable adjustments
that you believe that you may need in the light of any disability. You are also invited to consider
our pupillage policy on our website, which sets out the criteria that we are looking for in relation
to prospective applicants.

If any queries arise out of this form, please contact us and ask to speak to one of our pupillage
administrators.

The Equality Act 2010 generally defines a disabled person as someone who has a mental or
physical impairment that has a substantial and long-term adverse effect on the person'’s ability to
carry out normal day-to-day activities.

1. Do you consider yourself to have a disability according to the definition in the Equality
Act?

Yes

No

2. Are your day-to-day activities limited because of a health problem or disability which has
lasted, or is expected to last, at least 12 months?

Yes, limited a lot

Yes, limited a little

No

3. If you have identified Yes to Sub Questions 1 and/or 2 above, you are invited to set out
below any reasonable adjustments that you believe to be required related to your
application for employment or membership of Chambers (please continue on a separate
sheet if necessary):
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